City of San Jose City Administrative Policy Manual
Protective Footwear 5.1.14
PURPOSE

To provide protective footwear to employees when it is determined by the Director of Human
Resources or designee that protective footwear is required for the employee.

AUTHORITIES

Applicable Memoranda of Agreement (MOA)

SCOPE OF APPLICATION

This policy shall apply to employees in classifications represented by AEA, AMSP, CAMP,
IBEW, MEF, and OE#3.

Employees in classifications which are entitled to an annual uniform allowance as stated in the
applicable MOA are not entitled to reimbursement under this policy, as the annual uniform
allowance incorporates any protective footwear required by the employee.

POLICY

A.

APPLICATION TO EMPLOYEES

The department Safety Officer shall generate a list of all positions within the department
that he or she believes should be provided with safety shoes. This list must include the
following information:

a. The hazard(s) the position is exposed to and specific examples of potential hazards.
b. Frequency of time spent in the field exposed to foot hazard(s).
HUMAN RESOURCES APPROVAL

This list shall be presented to the Director of Human Resources, or designee, for review
and approval.

SHOE PROVISION

Once a position is determined to be eligible for safety shoes, the department Safety
Officer must determine how long ago the employee was last provided a shoe voucher
(or safety shoe reimbursement).

a. Safety shoes shall not be purchased for an employee more than once per calendar
year.

b. For all but the initial purchase of safety shoes, the employee must demonstrate that
the previous pair of safety shoes purchased by the City has sufficient wear and/or
damage to warrant the purchase of a new pair of shoes. This will be evaluated by
the Director of Human Resources, or designee.
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D. MEMORANDUM OF AUTHORIZATION

If an employee is eligible for safety shoes, the Safety Officer shall provide the employee
with a memorandum explaining that the employee is authorized to purchase safety
shoes, and the employee will be provided with a voucher for the purchase of the
protective footwear. Please refer to the applicable MOA to determine the maximum
annual amount an employee may be reimbursed for protective footwear.

PROCEDURES

The following procedure applies to all requests for protective footwear:

Department Safety Officer 1. Generate a list of employees in classifications
that should be provided with safety shoes.

2. Present list to Director of Human Resources, or
designee, for review and approval.

Director of Human Resources or
designee (City-Wide Safety
Manager)

Department Safety Officer

Director of Human Resources or
designee (City-Wide Safety
Manager)

Approved:

/sl Joe Angelo

. Review list of classifications provided by the

Safety Officer and provide approval for safety
shoes where appropriate.

Once a position is determined to be eligible for
safety shoes, determine how long ago the
employee was last provided a safety shoe
voucher (or safety shoe reimbursement).

Evaluate the condition of the protective footwear
when an employee requests a voucher to
purchase a new pair of safety shoes.

Provide the employee with a memorandum
explaining that the employee is authorized to
purchase safety shoes, and send a completed
Safety Shoe Authorization Form to Human
Resources.

Provide approved authorization form and voucher
for the purchase of the protective footwear to
Department Safety Officer.

Track issuance of protective footwear vouchers.

July 14, 2015

Director of Human Resources Date
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